


The Scheduled Areas in Rajasthan comprises of five districts of
south eastern part of the State. As per the Census 2011, total
population of scheduled areas is 57.24 lacs out of which Scheduled
tribes population is 41.88 lacs which is 73.17% of the total population
of the Scheduled Area. Owing to its remoteness and distance from the
developed urban areas, there exists a need to develop skill of the
tribal people to increase their livelihood opportunities.

. In order to implement the Smart Village Initiative with focus on
“Livelihood security Opportunities in Scheduled Areas” following
steps are suggested to be taken up

e Universities may initiate process for identification/ adoption of
Second/ additional village exclusively in the Scheduled Area.
The Tribal Area Development Commissioner Office, Udaipur
may be consulted for confirmation of the villages in Scheduled
Area.

e The Nodal Officer may be appointed for the village. Universities
are advised to involve the concerned head of department/ PhD
Scholars/ IT officers of the Universities to undertake the field
visits and to Co-ordinate/ Collaborate with the concerned
departments and agencies of the Government for preparation
and implementation of the projects to be taken up by the
Universities. The Nodal Officer should visit the village at least
once a month to review the progress of the Initiative and will be
the Convener of the Co-ordination Committee. The role of the
Co-ordination Committee set up under the Chairmanship of the
Vice Chancellor as suggested in Smart Village Guidelines by Raj
Bhawan dated 01-04-2016, is to resolve all coordination issues
by cooperation of the representatives of the District
Administration, District Police, District level officers of various
departments including Sarpanch of the village as members of
the Committee.
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e Based on the Survey/ Gap Analysis or the socio-economic data
available with the Universities, the nodal officers may prepare
an Action Plan for innovative projects/ modules/ skill
development activities which the University wants to take up in
the village for creation of livelihood avenues and may also share
it with the Forest/ Labour Department/Rajasthan Skill &
Livelihood Development Corporation (RSLDC)/National Skill
Development Corporation (NSDC)/Commissioner Tribal Area
Development Department, (TAD) Udaipur for necessary
financial and technical support and convergence.

e Co-ordination Committee under the Chairmanship of VC already
setup for the village adopted under “Smart Village Initiative”
may review the progress of the projects/ activities taken up in
the village periodically.

4. Methodological Approach:

(a) Steps to address the Initial issue and lead to a successful
outcome

1. Universities to adopt one village every year and play a proactive
role in promoting local based skill Development activities.

2. Collaboration with Rajasthan Mission on Livelihoods (RMoL)
now converted to Rajasthan Skill & Livelihood Development
Corporation (RSLDC) and National Skill Development
Corporation (NSDC) to provide training to youth and women in
priority areas as per local demands.

3. Commissioner, TAD can play an active role for sanctioning such
projects by forging convergence with the other similar schemes
of TAD.

4. Collector/ CEO Zila Parisad is Controller/ Programme Co-
ordinator of various rural development/poverty eradication and
other departmental schemes such as MG NREGS, watershed
development and programmes under MPLAD, MLALAD. They



can play an important role in sanctioning and funding of the
projects to be taken up by the Universities in consultation with
the Commissioner, TAD, Udaipur and wupon the
recommendations of the Co-ordination Committee of the
University.

. Department of Forests can play an important role for income

generating activities, since the tribals are dependent of forest
resources for their livelihood. Innovative Projects including
value addition and processing of Minor Forest produce (MFP)
can be formulated by Forest Department in tribal areas in
collaboration with the Universities.

(b) Time Farme

A limit of 1 year for each adopted village may be kept for the
expected measurable outcomes.

(c) Milestones

Development of employable and productive skilled work force.

Creating an enabling atmosphere for livelihoods for the poor
and vulnerable people in the Scheduled Area through skill
development.

Economic growth of the region and the state.

Prevention of migratory labour force out of the area.

(d) Constraints and how to overcome:

Technical Constraints for qualified resource persons would be
augmented by seeking collaboration of Universities with RSLDC
TAD, Labour, Forest Departments etc., of the State Government.

Financial Constraints for undertaking the skill development
programmes and innovative projects would be resolved by
establishing co-ordination with various departments of the state
Government for budgetary support. TAD and concerned
University (wherein skill building related projects are being
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5.

implemented) and RSLDC, Govt. of Rajasthan can play a
proactive role. (Annexure I & II )

Suggested Plan of Activities:- Plan of some activities with
methodology devised for effective implementation of the Best Practice
Model is at Annexure-I. Procedure and model of training
programmes by RSLDC is at Annexure - II

Methodology of Convergence of Programmes/Schemes of TAD
Department is at Annexure-III and the Convergence of Schemes of
State Government Departments under MG-NREGS is at Annexure-IV
and at

. Monitoring of the progress of the Activities/ Projects:- A monthly

report shall be sent by the University to Raj Bhawan latest by 7™ of
each month in Monitoring format/ Check list formulated at
Annexure-V, which will be analyzed and placed before the Hon’ble
Governor and will also be sent to the Ministry of Home Affairs,
Government of India and TAD Department of the State Government.

Joint Director (TW)
Raj Bhawan, Jaipur



Annexure-I

Some Activities with Methodology suggested for
implementation of Smart Village Initiative Model for
enhancing “Livelihood Security opportunities in

Activities

Skill Development
training for self
employment/ capacity
building

Scheduled Area”

Methodology

e Universities may tie up/sign MOU with RSLDC/
NSDC/RSETI to provide training to youth and women
in priority area as per local demands and conditions.
University, while tying up/entering into MOU with
RSLDC ensure that at least 50-70% trained
beneficiaries may be linked to regular jobs in
Companies/ Industries/ Deen Dayal Upadhyaya
Grameen Kaushal Yojna (DDU-GKY) under National
Rural Livelihood Mission (NRLM) (Annexure - II).

e Resource support can be taken from TAD
Department.

Some suggested areas

Motor/ Mobile repair, Computer hardware work,
electrical plumbing and masonry work in general and
tailoring, designing, handicraft, printing, painting and
wooden work preferably for women empowerment.

Skill Development Universities with coordination of Forest Department

through forest based | can formulate feasible innovative projects including

activities/projects value addition and processing of Minor Forest Produce
(MFP)

Funding support TAD Department can play an active role in providing

funding support to these projects out of its budget.

Some suggested forest
based projects which
can be taken up in
Scheduled Area

(1). Aloe vera Products Processing Units for Juice,
Soap, Gel etc.
(ii). Incense Sticks Manufacturing Unit.
(iii). Custard Apple Pulp Processing Unit.
(iv). Bamboo Furniture Manufacturing Unit.
(v). Vermicompost Unit.

: ”;I‘ime frame

One year for each adopted village.

Supporting 8
Departments/Agencies

Forest/TAD/Labour/RSLDC/NSDC




Annexure- 11

Skill Development Models by RSLDC

Following two models are proposed by Rajasthan Skill and Livelihoods
Development Corporation (RSLDC) under the Smart Village Initiative by
Universities with focus on “Livelihood Security Opportunities in Scheduled
Areas”:-

1. The State Universities may provide the list of identified youth (aspirants) to
RSLDC. These aspirants will be trained by empanelled Training Partners in
any of the 4 skill development schemes, i.e. Employment Linked Skill
Training Programme (ELSTP - Wage Employment based), Regular Skill
Training Programme (RSTP - Self Employment based), Deen Dayal
Upadhyay Grameen Kaushal Yojana (DDU-GKY- Wage Employment
based) and Pradhan Mantri Kaushal Vikas Yojana (PMKVY - Wage/Self
Employment based) and given job opportunities. Under this model, there is
no need for Universities to sign MoU with RSLDC, neither any training cost
is required by RSLDC.

2. In second model, Universities need to sign MoU with RSLDC under the
convergence model. RSLDC will take up the training through its empanelled
Training Partners (TPs). RSLDC will allocate training targets to its
empanelled TPs. Universities will provide the list of identified youth
(aspirants) to RSLDC. After signing of MoU, Universities will have to
release 50% of the project cost in advance. After completion of training and
submission of UC by RSLDC, Universities will release 30% of the project
cost. The remaining 20% of the project cost will be released after job
opportunities/self employment opportunities are provided as per scheme
guidelines.
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Annexure-V

S.No Actionable Points Status
Annual physical targets
: Annual financial estimates/sanction
Monthly physical progress:-
2 |(i) physical targets
(ii)physical achievements
Financial progress during the month:-
(i) Total Expenditure
3 (ii) Contribution of University
(iii) Contribution of TAD Department
(iv) Contribution of other Departments
4 |Name of the Nodal Officer appointed with Contact No.
(i) Monthly Meeting of Co-ordination Committee held/not held (Date
5 of Meeting held)
(ii) Dates of Visits to village by University representatives
6 |Base Line Survey done/ not done
Details of action plan made for Skill and Livelihood activities/Modules
” to be taken up by University
Action Plan presented/ Discussed with Rural
8 |Development/RSLDC/NSDC/TAD/Labour/Forest Department (with
date)
Projects/Modules of the employable avenues taken up by University
2 (with details in Annexure-A)
Signature of

Nodal Officer




Annexure-A

Progress of the Livelihood related activities taken up by University under

the schemes of different departments in the adopted village
(list is only suggestive and not exhaustive)

S.No Y (8 Schemes/Programmes Progress
Department

(1) Agriculture Development
Project

(i1) Horticulture Development
Projects

(1i1) Animal Husbandary
Development Project

(1v) Dairy Development
Project

I TAD

(v) Fishries Development
Programme

(vi) Forestry
(Protection/Livelihood)
Scheme

(vii) Skill Development
Programmes

(viii) Any other




Rural
Development

(1) Activities of
RD/Forest/TAD by
Convergence with MG-
NREGS as mentioned in
detail at Annexure-II

(ii) MP LAD/ MLA LAD

(111) Any other
University/
Other Any activity taken up by
departments/ |University with own or other
Institutes/  |resources
Agencies
Corporate  |Execution of any project/
Social activity by University with
Responsibility |financial support under CSR.

Signature of Nodal Officer




